
Agenda 
Economic Development Corporation 
Board of Directors   
C i t y  o f  K a l a m a z o o 

 
 

Thursday, August 17, 2023                7:45 AM 
CPED Main Conference Room - 245 N. Rose Street, Suite 100 

 
 
A. CALL TO ORDER/ROLL CALL 
    
B. ADOPTION OF FORMAL AGENDA 
    
C. APPROVAL OF MINUTES 
    
  1. Approval of the minutes from the meeting of the Economic Development 

Corporation on July 20, 2023 (Action: Motion to Approve. Voice Vote).  
      
D. PUBLIC COMMENTS 
    
E. DIRECTORS' COMMENTS 
    
F. NEW BUSINESS 
    
  1. Approval of a recommendation to the City Clerk to Approve the 2-year renewal 

of the Medical Class C Grower and Adult Use Class C Grower Permits to Seven 
Point Supply, LLC (Action: Approval of a recommendation to the City Clerk 
to Approve the 2-year renewal of the Medical Class C Grower and Adult 
Use Class C Grower Permits to Seven Point Supply, LLC) - Roll Call Vote    

      
  2. Approval of a recommendation to the City Clerk to Approve a 90-day 

probationary approval of the Adult Use Retailer Permits to 2233 N Burdick, Inc. 
(Action: Approval of a recommendation to the City Clerk to Approve a 90-
day probationary approval of the Adult Use Retailer Permits to 2233 N 
Burdick, Inc ) - Roll Call Vote    

      
G. UNFINISHED BUSINESS 
    
H. COMMUNICATIONS AND ANNOUNCEMENTS 
    
  1. Cannabis Social Equity Chamber RFP 
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  2. EDC Loan Policy 
      
I. STAFF REPORTS AND UPDATES 
    
J. ADJOURNMENT 
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CITY OF KALAMAZOO
ECONOMIC DEVELOPMENT CORPORATION BOARD MEETING

Thursday, July 20, 2023
Community Planning and Economic Development

245 N. Rose Street, Kalamazoo, MI  49007 

MEMBERS PRESENT: Lucas Middleton; Rachel Bair; Sharon Ferraro; Andrew Schipper; Nathan 
Bolton; Kevan Hess; Torean Greeley; *Kyle Gulau

MEMBERS ABSENT: Michael Gurnee; Jason Novotny; Qianna Decker

CITY STAFF PRESENT: Jessica Wood (Attorney, Dickinson Wright); Jamie McCarthy (Sustainable 
Development Coordinator); PJ Thuringer (Economic Development Supervisor); Logan Mulholland 
(Fishbeck, Consultant); Jared Chambers (Business Specialist); Beth Cheeseman (Executive 
Administrative Assistant); Heidi Gartley (Brownfield Project Assistant)

Meeting was called to order at 7:46 AM by Chair Bolton.

MOTION TO EXCUSE ABSENT MEMBERS: Director Ferraro moved to excuse absent members; 
seconded by Director Hess.  Motion approved by voice vote unanimously.

*Director Gulau entered the meeting at this time.

APPROVAL OF AGENDA: Director Bair moved the approval of the agenda as presented; seconded by 
Director Middleton. Motion approved by voice vote unanimously. 

APPROVAL OF MINUTES: Director Greeley moved the approval of the minutes from the meeting of 
June 15, 2023; seconded by Director Hess. Motion approved by voice vote unanimously. 

PUBLIC COMMENTS

None.

DIRECTORS’ COMMENTS

Director Gulau shared that he had attended a MEDC Strategic Executive Retreat where they discussed 
their annual goals.  He enjoyed seeing the opportunities that the State presented.  Director Gulau shared 
that he is trying to think creatively about how the Board can be proactive with the tools available to them.  
He expressed a willingness to chat more about the meeting if anyone was interested.

NEW BUSINESS

1. Approval of a recommendation to the City Clerk to Approve the 2-year renewal of the Adult Use 
Class C Grower (2 permits) and Adult Use Processor Marihuana Business Permit for Harbor Farmz 
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North, LLC (Action: Approval of a recommendation to the City Clerk to Approve the 2-year renewal 
of the Adult Use Class C Grower (2 permits) and Adult Use Processor Marihuana Business Permit 
for Harbor Farmz North, LLC).

Mr. Thuringer stated that Harbor Farmz employs 45 full-time employees and pays between $14-$40 per 
hour.  They provide benefits of health, dental, vision, accident, life insurance, and paid time off.  
Employees also have access to a 401K with a 4.5% match.  Harbor Farmz sponsored a live show for local 
musicians which raised $700 in cash donations for the Southwest Michigan Food Bank.  They donated 
over $2500 of gardening supplies to the Kalamazoo Garden Council and nearly $1000 of gardening 
supplies to the Kalamazoo Collective Housing.  Mr. Thuringer shared that Harbor Farmz puts a priority 
on relationships with diverse suppliers locally as well as suppliers throughout the State.  He said they ban 
the box on applications and are in good standing with the City.  Harbor Farmz employs 10 women and six 
minorities; they have five women and one minority in their management positions.  Twenty-two of their 
employees reside in the City limits.  The have one employee from each of the three SPK neighborhoods.  
Mr. Thuringer said they employee two people with marihuana convictions.  They are committed to 
making certain that at least 10% of their operating expenses are used with minority/diverse suppliers. 
Staff recommends they get a two-year renewal for their two Class C Grower licenses.

Director Bolton congratulated them on their Gold Star rating.

Mr. Steve Quarry, Harbor Farmz, shared that it had been challenging to find employees from the qualified 
census tracks.  He said they were open to any sort of networking the Board could offer.  Mr. Quarry stated 
that Mr. Chambers had done a good job of communicating with them and they intended to speak with Mr. 
Kevin Ford.  He also said that a lack of transportation seemed to be an issue for applicants.  

Director Ferraro moved approval of a recommendation to the City Clerk to Approve the 2-year 
renewal of the Adult Use Class C Grower (2 permits) and Adult Use Processor Marihuana Business 
Permit for Harbor Farmz North, LLC; seconded by Director Greeley.

A roll call vote was taken, and the motion passed unanimously.

2. Approval of a recommendation to the City Clerk to Approve the 1-year renewal of the Adult Use 
Glass C Grower (3 permits) for Sweet Cut Grow, LLC (Action: Approval of a recommendation to the 
City Clerk to Approve the 1-year renewal of the Adult Use Class C Grower (3 permits) for Sweet Cut
Grow, LLC).

Mr. Thuringer said this was their first renewal.  They have three Class C Grower permits which allows 
6,000 plants.  He said the majority of their staff make $35,000 per year, with management making 
$50,000.  Sweet Cut Grow offers health benefits, and they provide profit sharing for employees.  Mr. 
Thuringer said they plan on maintaining a minimum of 50% of employees who reside in the City.  
Currently, 56% of their employees reside in the City.  This year Sweet Cut Grow allocated $2,000 to the 
United Negro College Fund.  Mr. Thuringer stated that the business plans to donate 0.5% of net 
cumulative profits to the United Negro College Fund and the Great Lakes Expungement Network.  Sweet 
Cut Grow affirmed that their practices conform with the City’s non-discrimination ordinance.  Thirteen of 
their employees reside in the City with one in the Edison neighborhood.  They plan to post job fliers in 
businesses in the qualified census tracks.  Three of their employees have prior marihuana convictions.  
They have received a Gold Star rating.  Mr. Thuringer stated that because of the late submission of their 
personal property tax statement, staff are recommending a one-year renewal.

Mr. Mark Jauernek and Mr. Ryan Jauernek were present to represent Sweet Cut Grow.  They indicated 
they were also having difficulty finding candidates in the qualified census tracks.  They requested any 
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recommendations on how to encourage residents in those census tracks to participate.  Director Bair asked 
if they had found that transportation was an issue for applicants.  Mr. Jauernek said they haven’t received 
a lot of feedback about it, but they believed it could be an issue for them as well.  They also thought that 
some people didn’t have computers, so that is why they were posting fliers.

Director Hess moved approval of a recommendation to the City Clerk to Approve the 1-year 
renewal of the Adult Use Class C Grower (3 permits) for Sweet Cut Grow, LLC; seconded by 
Director Middleton.

A roll call vote was taken, and the motion passed unanimously.

UNFINISHED BUSINESS

1. Approval of a recommendation to the City Clerk to approve the 1-year renewal of the Medical 
Provisioning & Adult Use Retail Marijuana Business Permit for AEY Capital, LLC dba Gage 
(Action: Approval of a recommendation to the EDC Board Agenda Page 2 of 2 July 20, 2023 City 
Clerk to approve the 1-year renewal of the Medical Provisioning & Adult Use Retail Marijuana 
Business Permit for AEY Capital, LLC dba Gage).

Mr. Thuringer said that Gage/AEY Capital was presented to EDC for renewal in April.  There was a 
zoning violation of a failed retaining wall.  Gage received a 90-day probationary approval.  The wall was 
repaired, and they provided appropriate documentation.  Staff recommends that EDC approve their 
renewal for one-year.  

Director Middleton moved approval of a recommendation to the EDC Board Agenda Page 2 of 2 
July 20, 2023 City Clerk to approve the 1-year renewal of the Medical Provisioning & Adult Use 
Retail Marijuana Business Permit for AEY Capital, LLC dba Gage; seconded by Director 
Schipper. 

A roll call vote was taken, and the motion passed unanimously.

2. Approval of a recommendation to the City Clerk to approve the 1-year renewal of the Adult Use 
Retailer Marijuana Business Permit for Redbud Roots Lab VI, Inc DBA Redbud Roots and GLH 
(Action: Approval of a recommendation to the City Clerk to approve the 1-year renewal of the Adult 
Use Retailer Marijuana Business Permit for Redbud Roots Lab VI, Inc DBA Redbud Roots and 
GLH).

Mr. Thuringer said that Redbud Roots Lab was up for renewal in May.  They had zoning, fire safety, and 
tax deficiencies.  Those items have been confirmed as corrected.  Staff recommends that the EDC approve 
the lab for a one-year renewal.

Director Hess moved approval of a recommendation to the City Clerk to approve the 1-year 
renewal of the Adult Use Retailer Marijuana Business Permit for Redbud Roots Lab VI, Inc DBA 
Redbud Roots and GLH Motion; seconded by Director Gulau.

A roll call vote was taken, and the motion passed unanimously.
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3. Approval of a recommendation to the City Clerk to approve the 1-year renewal of the Adult Use 
Glass A Grower, Adult Use Processor and Adult Use Retail Marijuana Business Permit for Yuma 
Way MI, LLC DBA Urban Gardens (Action: Approval of a recommendation to the City Clerk to 
approve the 1-year renewal of the Adult Use Glass A Grower, Adult Use Processor and Adult Use 
Retail Marijuana Business Permit for Yuma Way MI, LLC DBA Urban Gardens).

Mr. Thuringer stated that last month Yuma Way received a 90-day probationary renewal due to fire safety 
issues and tax deficiencies.  Those items have since been corrected.  Staff is recommending that the EDC 
approve Yuma Way for a one-year renewal.  

Mr. Thuringer explained to the Board that when he says tax deficiencies, it is typically that the business 
has not turned in a personal property tax statement on time.  There is a specified amount of time to submit 
that to the City (end of December to March).  If people haven’t done that or didn’t know they needed to 
do that, there is no way to correct it.  He said that staff worked with the Assessor and came up with a form 
for cannabis businesses to fill out that allows the Board to give them a one-year renewal.    Mr. Thuringer 
said you have to do everything perfectly for a two-year renewal.

Director Gulau moved approval of a recommendation to the City Clerk to approve the 1-year 
renewal of the Adult Use Glass A Grower, Adult Use Processor and Adult Use Retail Marijuana 
Business Permit for Yuma Way MI, LLC DBA Urban Gardens; seconded by Director Greeley.

A roll call vote was taken, and the motion passed unanimously.

COMMUNICATIONS AND ANNOUNCEMENTS

None.

STAFF REPORTS AND UPDATES

Mr. Thuringer reported that they are currently reaching about to MEDC and the Economic Development 
Administration (EDA) and lining up some funds for the Economic Development Strategy.  They plan to 
interview the top two firms next month.  He said the focus will be on SPK and how they can help small 
businesses.  Mr. Thuringer reminded the Board that they plan for BDF funding to come through the EDC.  
They should get reports on at least a quarterly basis.  He said they want to make sure the funding is in the 
public eye and overseen by the Board.  Mr. Thuringer estimated having a consultant on board by their 
November meeting.

ADJOURNMENT:   8:09 AM

______________________ ______________________
Signature Signature

______________________ ______________________
Name/Title Name/Title
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C i t y o f K a l a m a z o o 
 

INTER-OFFICE MEMO 
To: The Economic Development Corporation Board of Directors 

From: Paul Thuringer, Economic Development Supervisor 

    Jared Chambers, Business Specialist  

Date: July 26, 2023 
 
Re: 1 Medical Class C Grower and 1 Adult Use Class C Grower Permit Renewals for Seven 

Point Supply, LLC  
 

 
The City Clerk’s Office has requested that the Economic Development Corporation (EDC) Board of 
Directors evaluate the Marihuana Facility Permit Renewal Application submitted by Seven Point Supply, 
LLC for its facility at 2830 Full Circle Drive and that the EDC Board provide a recommendation 
regarding the renewal of this permit. 

 
BACKGROUND 

 
On May 26, 2022, the City Clerk issued an Adult Use Class C Grower Permit and on September 15, 2022, 
issued a Medical Class C Grower to Seven Point Supply, LLC, the applicant, for its facility at 2830 Full 
Circle Drive. This City Operating Permits are set to expire on August 31, 2023, and must be renewed prior 
to that date for the facility to continue operating. The applicant has submitted the required renewal 
application and the annual permit fee. City ordinance requires that the Economic Development 
Corporation review the renewal application and provide a recommendation. Below is the ordinance 
language that describes the specific role and responsibilities of the EDC in this process: 

 
§ 20B-12 

C. In determining whether to grant a renewal of a permit, the members of the City’s Economic 
Development Corporation board will evaluate the permit holder’s compliance with the statements it 
provided with its initial application and submission with its request for renewal of the following 
information: 

 
1. The Staffing plan for the business which describes the actual number of employees, 

including the number and type of jobs that the facility has created, and the amount 
and type of compensation (including benefits) paid for such jobs; 

• Seven Point Supply (SPS) has 15 full-time employees. 
• 4 Managers at $90,000 per year salary. 
• 11 Growers at $62,000 per year salary. 
• They offer 100% full coverage of medical, dental, and vision insurance, 12 

weeks paid maternity leave, 3 weeks paid paternity leave, and accrued PTO. 
 

2. An explanation, with supporting factual data, of the economic benefits to the City 
and the job creation for local residents achieved by the business, results of efforts for 
community outreach and worker training programs; 

• They offer mentorship to the educational cannabis programs of Kalamazoo 
Valley Community College as well as Western Michigan University.  
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• SPS has reached out in wanting to be Part of the Employer Network for after 
the certification has been completed.  

• Paying Taxes? - SPS has paid yearly property taxes adding up to the amount 
of $150,984.05 which went to fund various projects and public services. 

• Over 2.5 million dollars spent on business development and employee 
efficiencies. And yet, there are still three major phases of construction 
planned to be executed over the next five years.   
 

3. An explanation, with supporting factual data, of the efforts and success achieved by 
the social equity plan of the business to promote and encourage participation in the 
marihuana industry by local residents that have been disproportionately impacted by 
marihuana prohibition and enforcement, and the positive impact of the social equity 
plan on local residents; 

• SPS donates $10,000 dollars to the Kalamazoo Defenders, the County’s first 
public defender’s office available to those who cannot afford an attorney. By 
donating to this Public Defender’s office, SPS is helping the Kalamazoo 
Defenders achieve their mission to reform the justice system in moving 
toward rehabilitation as opposed to punishment. 

• They mandate volunteer time for their team. They provide a diverse list of 
volunteer opportunities to contribute to, working with local nonprofits and 
charity organizations.  

• SPS has recurring monthly donations sent to Communities in Schools 
Kalamazoo as well as the Disability Network of Southwest Michigan. 

 
4. A statement that the business is not in default to the City for any property tax, special 

assessment, utility charges, fines, fees, or other financial obligation owed to the City; 
• All taxes have been paid and they are not in default to the city. 

 
5. A statement that the hiring and public accommodation practices of the facility 

conform to the City's Nondiscrimination Ordinance provisions and documentation of 
the total number of employees broken out by managerial and operational employees, 
number of women, and number of minority employees and number of employees 
disproportionately impacted by marihuana prohibition and enforcement. 

• SPS is an equal opportunity employer who, through the hiring process, seeks 
to designate space for those who have been disproportionately impacted by 
the war on drugs. They assert that they strongly support the 
Nondiscrimination Ordinance 1856. 

• 2 women employees are in management roles. 
• Currently, 5 of the SPS team is composed of those who have been 

disproportionately affected by previous cannabis legislation. 
• 6 employees are minorities and 4 are women. 

 
6. A statement, with supporting documentation, providing answers to the following 

questions: 
a. How many City residents do you currently employ? 

• 6 of the 15 employees are Kalamazoo City residents. 
b. How many current employees reside in Census Tracts 1 (Eastside); 9, 10 

(Edison), and/or 2.02,3 (Northside)?  
• 2 employees live in the Eastside Neighborhood. 
• 1 employee lives in the Edison Neighborhood. 
• 3 employees live in the Northside Neighborhood. 
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c. What is your plan to employ residents of the identified census tracts? 

• SPS will hire within the City of Kalamazoo, specifically the 
disproportionately impacted neighborhoods and communities through 
hosting job fairs and employment seminars, specifically within the 
identified census tracts. 

d. How many of your employees have prior marihuana convictions (excepting a 
conviction for delivery or distribution to a minor)? 

• 5 employees have prior marihuana convictions. 
 

e. What is your plan for employees with a prior marihuana conviction to move up 
within your business and/or the marihuana industry?  

• They refuse to hold previous mistakes against talented employees. Their 
plan to move any employee up in the company relies on their ambition to 
perform. 

 
7.  Proof that the marihuana business has received recognition and maintains the status as a 

Silver Level Social Equity All-Star or better with the Michigan Cannabis Regulatory 
Agency. 

• As of July 2023, SPS achieved Gold Level. 

 
Please see the attached Marihuana Renewal Application Checklist that verifies that this business has met all 
the requirements for renewal. This checklist was completed by City staff to verify if all requirements of the 
ordinance have been met. The City Clerk has verified that the applicant has no outstanding financial 
obligations to the City, there have been no complaints to the City Manager regarding compliance with the 
City’s anti-discrimination ordinance, and the facility has passed its City Fire & Zoning inspections. The 
applicant has met all the requirements for renewal. 
 
RECOMMENDATION 
Staff recommends that the EDC Board recommend to the City Clerk’s Office a 2-year approval of the 
Medical Class C Grower and Adult Use Class C Grower Permits to Seven Point Supply, LLC. 
 
ATTACHMENTS 
Seven Point Supply, LLC Renewal Application, (Staffing Plan), (Community Benefits Statement), and 
(Social Equity Plan) from the applicant. 
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Adult Use Grower Class C & Medical Grower Class C Marihuana Renewal Application Checklist for:  

Seven Point Supply, LLC  
2830 Full Circle Drive  

Contact: Kyle Barker 
kbarker@sevenpointsupply.com 

 
       

Type:Adult Use Grower Class C & Medical Grower Class C 
       

  Date Received Received By Comments 

Renewal Application Received 7/11/2023 Scott Borling    

Inspection Type: 
Inspection 
Date Completed by: Satisfactory? Notes 

Zoning Inspection 7/18/2023 Pete Eldridge Yes   

Fire Inspection 7/18/2023 Scott Brooks Yes   

  Date Name Comments 

Business Community Benefits Check-In 7/21/2023 Jared Chambers   

  Invite Sent EDC Meeting Date         

Invite to EDC Meeting   8/17/2023   

  Full-Time Part-Time Comments 
Jobs Created 15           
  Yes/No Comments: Verified by: 
Any Past Due Financial Obligations 
with City? (i.e. taxes owed, fees, fines, 
etc) 

No   Andrew Falkenberg   

Silver Level Social Equity All-Star or 
better status with the Michigan 
Cannabis Regulatory Agency 

Gold Level           

Attachments  
Staffing Plan City Economic 

Benefits Plan 
Social Equity 

Plan Handbook   

  
Yes  Yes Yes N/A   

       
   All Items Complete Yes  
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C i t y o f K a l a m a z o o 
 

INTER-OFFICE MEMO 
To: The Economic Development Corporation Board of Directors 

From: Paul Thuringer, Economic Development Supervisor 

    Jared Chambers, Business Specialist  

Date: July 21, 2023 
 
Re: Adult Use Retailer Permit Renewal for 2233 N. Burdick, Inc.  

 

 
The City Clerk’s Office has requested that the Economic Development Corporation (EDC) Board of 
Directors evaluate the Marihuana Facility Permit Renewal Application submitted by 2233 N. Burdick, 
Inc. for its facility at 4500 W. KL Avenue and that the EDC Board provide a recommendation regarding 
the renewal of this permit. 

 
BACKGROUND 

 
On September 24, 2022, the City Clerk issued the applicant's Adult Use Retailer Permit to 2233 N. 
Burdick, Inc., for its facility at 4500 W. KL Avenue. This City Operating Permit is set to expire on 
September 24, 2023, and must be renewed prior to that date for the facility to continue operating. The 
applicant has submitted the required renewal application and the annual permit fee. City ordinance requires 
the Economic Development Corporation to review the renewal application and provide a recommendation. 
Below is the ordinance language that describes the specific role and responsibilities of the EDC in this 
process: 

 
§ 20B-12 

C. In determining whether to grant a renewal of a permit, the members of the City’s Economic 
Development Corporation board will evaluate the permit holder’s compliance with the statements it 
provided with its initial application and submission with its request for renewal of the following 
information: 

 
1. The Staffing plan for the business which describes the actual number of employees, 

including the number and type of jobs that the facility has created, and the amount 
and type of compensation (including benefits) paid for such jobs; 

• They have hired 1 employee so far, an assistant manager who is black. They 
plan to hire 15 full-time employees upon opening, earning between $17.00 
and $30.00 hourly wage. Those jobs are listed below. 

• 1 Operations/General Manager, $65,000/year. 
• 1 to 2 Assistant Store Managers at $42,000/year. 
• 8 to 9 Patient/Customer Service Representatives at $31,200/year. 
• 1 receptionist at $31,200/year. 
• 1 to 2 General Facilities & Maintenance Technicians at $31,200/year. 
• They plan to compensate employees with health insurance, vacation time, 

paid holidays, manager performance bonuses, paid sick days, 401(k) plan for 
managers and executives, paid maternity/paternity leave, paid volunteer days, 
and an employee discount on product. 
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2. An explanation, with supporting factual data, of the economic benefits to the City 

and the job creation for local residents achieved by the business, results of efforts for 
community outreach and worker training programs; 

• They expect a $525,000 annual payroll. 
• They will set out to employ at least 75% of their workforce from the City of 

Kalamazoo. When open in the past, they hit the 75% threshold and hired 
persons of color who also reached management level. 

• They initially fully renovated the property, but since the last renewal, have 
invested $400,000 in additional renovations. 

• They are proud to confirm that over 95% of its buildout operations were 
completed by POC-owned and operated companies. 
 

3. An explanation, with supporting factual data, of the efforts and success achieved by 
the social equity plan of the business to promote and encourage participation in the 
marihuana industry by local residents that have been disproportionately impacted by 
marihuana prohibition and enforcement, and the positive impact of the social equity 
plan on local residents; 

• They will seek to ensure their hiring practices are inclusive as well as 
specifically targeted to historically disenfranchised communities from 
marihuana prohibition, including but not limited to the black community. 

• They have contacted the Douglas Community Association, Open Door 
Kalamazoo, the local YMCA, and 8 churches within the City seeking 
disproportionately impacted individuals for job opportunities. 

• They have and will continue to donate to local non-profits such as the 
Kalamazoo Loaves & Fishes, the Bridge Ministries, the Douglas Community 
Association, and Open Door Kalamazoo.  

• Including donations made from this fiscal quarter, they will have donated a 
total of $10,000 to the four organizations within an 18-month period while 
non-operational. 

• The company is willing to commit at minimum 10% of its corporate spending 
towards operations through diverse suppliers. 

 
4. A statement that the business is not in default to the City for any property tax, special 

assessment, utility charges, fines, fees, or other financial obligation owed to the City; 
• They are in good standing with the City. 

 
5. A statement that the hiring and public accommodation practices of the facility 

conform to the City's Nondiscrimination Ordinance provisions and documentation of 
the total number of employees broken out by managerial and operational employees, 
number of women, and number of minority employees and number of employees 
disproportionately impacted by marihuana prohibition and enforcement. 

• They affirm conformity to the City's Nondiscrimination Ordinance 
provisions. 

• They are still in the hiring process and don’t have employee statistics yet. 
 
6. A statement, with supporting documentation, providing answers to the following 

questions: 
a. How many City residents do you currently employ? 

• They are still in the hiring process and don’t have employee statistics yet. 
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b. How many current employees reside in Census Tracts 1 (Eastside); 9, 10 
(Edison), and/or 2.02,3 (Northside)?  

• They are still in the hiring process and don’t have employee statistics yet. 
 

c. What is your plan to employ residents of the identified census tracts? 
• They have in the past and plan to advertise in key locations within the 

Northside, Eastside, and Edison neighborhoods, such as Park Street 
Market, the Eastside Neighborhood Association, Urban Alliance, as well 
as the Probation office at the Michigan Ave. Courthouse downtown and 
the Kalamazoo County Parole/Probation Office. Email flyers were sent to 
Open Doors Kalamazoo and YWCA Kalamazoo, as well as outreach to 9 
local Baptist churches. 
 

d. How many of your employees have prior marihuana convictions (except a 
conviction for delivery or distribution to a minor)? 

• They are still in the hiring process and don’t have employee statistics yet. 
 

 
e. What is your plan for employees with a prior marihuana conviction to move up 

within your business and/or the marihuana industry?  
• They plan to administer quarterly and yearly evaluations, to promote 

within, and decide to promote based work ethic. 
 

7.  Proof that the marihuana business has received recognition and maintains the status as a 
Silver Level Social Equity All-Star or better with the Michigan Cannabis Regulatory 
Agency. 

• They have applied but have not yet received a Social Equity All-Star 
designation.  

 
Please see the attached Marihuana Renewal Application, it was completed by City staff to verify if all 
requirements of the ordinance have been met. The City Clerk has verified that the applicant has no 
outstanding financial obligations to the City, there have been no complaints to the City Manager regarding 
compliance with the City’s anti-discrimination ordinance, but the facility has not completed its City Fire & 
Zoning inspections. The final phase of renovation is currently ongoing. The applicant has not met all the 
requirements for renewal. 
 
RECOMMENDATION 
Staff recommends that the EDC Board recommend to the City Clerk’s Office a 90-day probationary 
approval of the Adult Use Retailer Permit to 2233 N. Burdick, Inc., PENDING; completion of staff hiring, 
completion of Fire & Zoning inspection, and the state Social Equity All-Star designation. 
 
ATTACHMENTS 
2233 N. Burdick, Inc. Renewal Application, (Staffing Plan), (Community Benefits Statement), and (Social 
Equity Plan) from the applicant. 
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Adult Use Retailer & Medical Provisioning Center Marihuana Renewal Application Checklist for:  

2233 N Burdick Inc 
4500 W KL Ave 

Contact: Paul Weisberger 
 paulweisberger@wildbillstobacco.com 

 
       

Type: Adult Use Retailer & Medical Provisioning Center 
       

  Date Received Received By Comments 

Renewal Application Received 6/30/2023 Scott Borling    

Inspection Type: 
Inspection 
Date Completed by: Satisfactory? Notes 

Zoning Inspection Not yet 
scheduled Pete Eldridge     

Fire Inspection Not yet 
scheduled Scott Brooks     

  Date Name Comments 

Business Community Benefits Check-In 7/21/2023 Jared Chambers   

  Invite Sent EDC Meeting Date         

Invite to EDC Meeting   8/17/2023   

  Full-Time Part-Time Comments 
Jobs Created             
  Yes/No Comments: Verified by: 

Any Past Due Financial Obligations 
with City? (i.e. taxes owed, fees, fines, 
etc) 

No   Andrew Falkenberg   

Silver Level Social Equity All-Star or 
better status with the Michigan 
Cannabis Regulatory Agency 

            

Attachments  
Staffing Plan City Economic 

Benefits Plan 
Social Equity 

Plan Handbook   

  
Yes  Yes Yes N/A   

       
   All Items Complete No  
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EDC Board of Directors 
Staff Report 

 City of Kalamazoo  
       

TO: The Economic Development Corporation Board of Directors 
    
FROM: Prepared by:  Jared Chambers, Business Specialist   
    
DATE: August 17, 2023  
     
SUBJECT: Cannabis Social Equity Chamber RFP 
     
 
SUMMARY: 
  
Cannabis Social Equity Chamber RFP  
   
BACKGROUND: 
  
Social Equity Cannabis Chamber RFP – Synopsis 
 
Introduction 

• The City of Kalamazoo’s Economic Development Corporation (EDC) and the City aim 
to form a Social Equity Cannabis Chamber. 

• Objective: Assist cannabis businesses, promote social equity, and focus on profitability 
& safety. 

 
Main Goals 

• Establish an Equity Committee to liaise with the City on funding. 
• Incentivize local cannabis businesses for hiring and training in Northside, Eastside, and 

Edison neighborhoods. 
• Set up a job board exclusive to these neighborhood residents. 
• Workforce selection and training prioritizing underrepresented individuals. 

 
Community Impact & Workforce Development 

• Collaborate with EDC to help underserved individuals break into the cannabis industry. 
• Develop community outreach, focusing on health, safety, and employer concerns related 

to cannabis. 
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• Propel micro-home-based businesses and provide comprehensive training for cannabis 
entrepreneurship. 

 
Contract Details 

• Initial contract: 3 years from January 1, 2024. 
• City holds the right to extend the contract with mutual agreement. 

 

Scope of Work Highlights 

• Outreach & Education on health and safety with cannabis. 
• Distinguish between state and federal laws for cannabis. 
• Youth workforce development in SPK neighborhoods. 
• Support SPK neighborhood micro home-based businesses. 
• Offer cannabis business ownership workshops and membership funding. 
• College tuition reimbursement for cannabis programs in KVCC. 
• On-the-job training reimbursement for hiring SPK residents. 
• Connect cannabis businesses with local social equity-promoting organizations. 

 

 Conclusion & Next Steps 

• The initiative seeks to promote social equity and bolster the cannabis industry's positive 
impact in Kalamazoo. 

• Encourage organizations and individuals to respond to this RFP and join in shaping 
Kalamazoo's brighter, inclusive future. 

   
RECOMMENDATION: 
   
 

Page 52 of 52


	A. CALL TO ORDER/ROLL CALL
	B. ADOPTION OF FORMAL AGENDA
	C. APPROVAL OF MINUTES
	1. Approval of the minutes from the meeting of the Ec
	MINUTES EDC July 20, 2023


	D. PUBLIC COMMENTS
	E. DIRECTORS' COMMENTS
	F. NEW BUSINESS
	1. Approval of a recommendation to the City Clerk to 
	Marihuana Permit Renewal (EDCMemo) Seven Point Supply, LLC 2023
	City Renewal Application 2023

	2. Approval of a recommendation to the City Clerk to 
	Marihuana Permit Renewal (EDCMemo) 2233 N. Burdick, Inc. 2023
	2233NBurdickRenewalApp


	G. UNFINISHED BUSINESS
	H. COMMUNICATIONS AND ANNOUNCEMENTS
	1. Cannabis Social Equity Chamber RFP
	Cannabis Social Equity Chamber RFP

	2. EDC Loan Policy

	I. STAFF REPORTS AND UPDATES
	J. ADJOURNMENT

