
Agenda 
Economic Development Corporation 
Board of Directors   
C i t y  o f  K a l a m a z o o 

 
 

Thursday, November 16, 2023                7:45 AM 
CPED Main Conference Room - 245 N. Rose Street, Suite 100 

 
 
A. CALL TO ORDER/ROLL CALL 
    
B. ADOPTION OF FORMAL AGENDA 
    
C. APPROVAL OF MINUTES 
    
  1. Approval of the minutes from the meeting of the Economic Development 

Corporation on October 19, 2023 (Action: Motion to Approve.) - Voice Vote. 
      
D. PUBLIC COMMENTS 
    
E. DIRECTORS' COMMENTS 
    
F. NEW BUSINESS 
    
  1. Approval of a recommendation to the City Clerk a 90-day probationary approval 

of the Adult Use Retailer Marijuana Business Permit for QPS Michigan 
Holdings, LLC DBA High Profile - Boutique Cannabis (815/823 W Michigan) 
 (Action: Approval of a recommendation to the City Clerk a 90-Day 
probationary approval of the Adult Use Retailer Marijuana Business 
Permit for QPS Michigan Holdings, LLC DBA High Profile - Boutique 
Cannabis (815/823 W Michigan)) - Roll Call Vote 

      
  2. Approval of a recommendation to the City Clerk a 90-day probationary approval 

of the Adult Use Retailer Marijuana Business Permit for QPS Michigan 
Holdings, LLC DBA High Profile - Cannabis Shop (4037 S Westnedge) 
 (Action: Approval of a recommendation to the City Clerk a 90-Day 
probationary approval of the Adult Use Retailer Marijuana Business 
Permit for QPS Michigan Holdings, LLC DBA High Profile - Cannabis 
Shop (4037 S Westnedge)) - Roll Call Vote 

      
  3. Approval of the 2024 Proposed EDC-BRA Meeting Schedule (Action: 

Approval of the 2024 Proposed EDC-BRA Meeting Schedule) - Voice Vote  
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G. UNFINISHED BUSINESS 
    
H. COMMUNICATIONS AND ANNOUNCEMENTS 
    
I. STAFF REPORTS AND UPDATES 
    
J. ADJOURNMENT 
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  CITY OF KALAMAZOO 
ECONOMIC DEVELOPMENT CORPORATION BOARD MEETING 

Thursday, October 19, 2023 
Community Planning and Economic Development 

245 N. Rose Street, Kalamazoo, MI  49007  

 

MEMBERS PRESENT: Rachel Bair; Kyle Gulau; Kevan Hess; Lucas Middleton; Jason Novotny; 

Nathan Bolton; Michael Gurnee; *Qianna Decker; *Sharon Ferraro 
 

MEMBERS ABSENT: Andrew Schipper; Torean Greeley 

 

CITY STAFF PRESENT: Jamie McCarthy (Sustainable Development Coordinator); PJ Thuringer 

(Economic Development Supervisor); John Weiss (Attorney, Dickinson Wright); Logan Mulholland 

(Fishbeck, Consultant); Jared Chambers (Business Specialist); Heidi Gartley (Brownfield Project 

Assistant) 

 

 

Meeting was called to order at 7:47 AM by Chair Bolton. 

 

MOTION TO EXCUSE ABSENT MEMBERS: Director Gurnee moved to excuse absent members; 

seconded by Director Novotny.  Motion approved by voice vote unanimously. 

 

APPROVAL OF AGENDA: Director Hess moved the approval of the agenda as presented; seconded by 

Director Middleton. Motion approved by voice vote unanimously.  

 

APPROVAL OF MINUTES: Director Gurnee moved the approval of the minutes from the meeting of 

September 21, 2023; seconded by Director Bair. Motion approved by voice vote unanimously.  

 

PUBLIC COMMENTS 

 

None. 

 

DIRECTORS’ COMMENTS 

 

None.  

 

NEW BUSINESS 
 

1. Approval of a recommendation to the City Clerk to Approve the 2-year renewal of the Adult Use 
Retail Marihuana Business Permit to Green Bronco LLC DBA Mint Cannabis. 

 
Mr. Thuringer presented information on Green Bronco LLC DBA Mint Cannabis, as found in the agenda 
packet. Staff recommends a 2-year renewal. 
 
Director Bair shared that she serves on the board for the Edison Neighborhood Association and that the 
funds this business has donated to the association are very appreciated. 
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Chair Bolton asked how the business chooses families to sponsor for Thanksgiving donations. Koreena 
Xiloyotl, representative of Mint Cannabis, explained they first ask the community to recommend families 
and if they are unable to, the company will ask their employees for recommendations. 
 
Director Hess moved approval of a recommendation to the City Clerk to approve the 2-year 

renewal of the Adult Use Retail Marihuana Business Permit to Green Bronco LLC DBA Mint 

Cannabis; seconded by Director Middleton. 

 

A roll call vote was taken, and the motion passed unanimously. 

 
2. Approval of a recommendation to the City Clerk a 90-Day probationary approval of the Medical 

Grower Class C and Adult Use Grower Class C Marihuana Business Permit for The Woods 
Cultivation LLC DBA AHKI Canna. 

 
Mr. Thuringer presented information on The Woods Cultivation LLC DBA AHKI Canna, as found in the 
agenda packet. Staff recommends a 90-Day probationary renewal. 
 
*Commissioner Decker arrived at 7:56 AM. 
 
Director Middleton asked if businesses have to pay the $5,000 fee at each renewal. Mr. Thuringer 
confirmed they do and explained that is a benefit to a business achieving gold-level certification, as then 
they only pay the fee once every two years. If they are not able to satisfy all requirements of a renewal, 
they are not eligible for a two-year renewal. 
 
Trent Friske, representative of AHKI Canna, asked for clarification on the timing requirement for zoning 
requirements that must be met. He also stated they appreciate the opportunity to extend the approval 
period for 90 days. 
 
Director Gurnee moved approval of a recommendation to the City Clerk to approve a 90-Day 

probationary approval of the Medical Grower Class C and Adult Use Grower Class C Marihuana 

Business Permit for The Woods Cultivation LLC DBA AHKI Canna; seconded by Director 

Middleton.  

 

A roll call vote was taken, and the motion passed unanimously. 

 

3. 2024 Budget Approval. 
 
Mr. Thuringer shared the proposed 2024 EDC Budget, as found in the agenda packet. He noted on the 
2023 EDC Budget line item Application Fee Renewal should be 2,000 and not 20,000. This was a 
misprint. 
 
*Director Ferraro arrived at 8:02 AM. 
 
Director Middleton asked for clarification as to whether or not the marihuana renewal fees are reflected in 
their budget. Mr. Thuringer shared they are not part of the EDC budget, as they are part of another city 
budget. 
 
Director Hess asked what funds are used to balance out the deficit. Mr. Thuringer said he will inquire to 
find the answer to this. 
 
Chair Bolton asked if there are already EIF loans earmarked, as two are reflected in the proposed budget. 
Mr. Thuringer shared he has a couple for next year that he is working on. 
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Director Hess asked how we have been advertising the loans and grants to businesses. Mr. Thuringer 
shared that we have not been actively marketing the loans. There is currently no marketing plan for the 
loans, as there are only two loans available.  
 
Commissioner Decker asked about the increase of the Advertising line item and if this would mean more 
advertising for opportunities such as the loans. Mr. Thuringer shared that increase will help the BRA with 
their advertising efforts and goals.  
 
Director Gulau said seeing a quarterly report would be beneficial and help the board be more aware of the 
funds they have available to distribute in the community. 
 
Commissioner Decker asked about the increase for budget item Vehicle Lease. Mr. Thuringer shared the 
budget for the prior year was too low to get a vehicle. This year the amount is a hard number and will be 
split with the BRA. 
 
Director Gulau asked if the Marijuana Equity Transfer and the Marijuana Equity Project lines should be 
balanced. Mr. Thuringer explained that these numbers come from the state and their timing is off. He 
further explained the amounts and the staggered years they come from. 
 
Director Gulau moved approval of the 2024 EDC Budget; seconded by Commissioner Decker. 

 
A roll call vote was taken, and the motion passed unanimously. 

 
UNFINISHED BUSINESS 

 

None. 

 

COMMUNICATIONS AND ANNOUNCEMENTS 

 

Mr. Thuringer shared that the Social Equity Chamber RFP is out and due October 24, 2023.  

 

STAFF REPORTS AND UPDATES 

 

Mr. Thuringer shared that staff are working on a technical assistance grant to help with planning for the 

Economic Development Strategy. They have the opportunity to apply for the grant because Kalamazoo is 

a Redevelopment Ready Community. 

 

Director Gurnee asked if any of those grant funds could be used on planning for advertising, such as 

contracting someone to develop a marketing plan. Mr. Thuringer does not know the answer at this time, 

he will look into it. 

 

ADJOURNMENT:    Meeting was adjourned at 8:17 AM by Chair Bolton. 

 

 

______________________    ______________________ 

 Signature       Signature 

 

______________________    ______________________ 

 Name/Title      Name/Title 
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INTER-OFFICE MEMO 
To: The Economic Development Corporation Board of Directors 

From: Paul Thuringer, Economic Development Supervisor 

    Jared Chambers, Business Specialist  

Date: November 13, 2023 
 
Re: Adult Use Retailer Permit Renewal for QPS Michigan Holdings, LLC  
 DBA High Profile – Boutique Cannabis (815/823 W Michigan). 

 

 
The City Clerk’s Office has requested that the Economic Development Corporation (EDC) Board of 
Directors evaluate the Marihuana Facility Permit Renewal Application submitted by: 
QPS Michigan Holdings, LLC for its facility at 823 W Michigan Avenue and that the EDC Board 
provide a recommendation regarding the renewal of this permit. The City Operating Permit, issued on 
September 15, 2022, is scheduled to expire on November 30, 2023, and must be renewed before its 
expiration for the facility to continue operating. The applicant has submitted the required renewal 
application and the annual permit fee. Below is the ordinance language that describes the specific role 
and responsibilities of the EDC in this process: 

 
§ 20B-12 

C. In determining whether to grant a renewal of a permit, the members of the City’s Economic 
Development Corporation board will evaluate the permit holder’s compliance with the statements it 
provided with its initial application and submission with its request for renewal of the following 
information: 

 
1. The Staffing plan for the business which describes the actual number of employees, 

including the number and type of jobs that the facility has created, and the amount 
and type of compensation (including benefits) paid for such jobs; 

• They have 13 employees, 10 full-time and 3 part-time. 
• 1 General Manager - $65,000 
• 1 Assistant Store Manager - $45,000 
• 5 Shift Leads - $36,254 
• 3 full-time & 3 part-time Sales Associates/Receptionists - $31,541 
• Full-time employee benefits include; Medical, Mental Health, Substance Use 

Disorder, Chiropractic and Massage Therapy, Dental, Vision, & 
Maternity/Paternity Leave. 

 
2. An explanation, with supporting factual data, of the economic benefits to the City 

and the job creation for local residents achieved by the business, results of efforts for 
community outreach and worker training programs; 

• As of November 1, 2023, all retail store employees received a wage increase 
equal to $1.00 per hour. 

• This facility generates approximately $410,000 in gross annual wages to 
Kalamazoo residents.   
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• Staff contributed volunteer hours with the local organization, Loaves and 
Fishes assisting in preparing food for distribution to residents in need. 

• They tabled at the downtown Art Hops and summer festivals including a 
contribution of $15,000 to support the annual RibFest. 

• From June 2022 to June 2023, they made the following charitable 
contributions. 

o Loaves and Fishes - $1,666.66 
o Ministry with Community - $1,666.66 
o Out Front - $1,666.67 

• Their regional leadership has been collaborating with the Kalamazoo-based 
Professional Cannabis Education Network (PCEN) to support their efforts in 
enhancing cannabis training and creating workforce opportunities. 

• They use local contractors, businesses, and service professionals for 
construction and property maintenance, and other services. Some of them 
include; 

o Mr. Handyman: Building Repair 
o Solid Lawn Care: Lawn Care and Snow Removal  
o Culligan: Water Delivery Service  
o BELFOR Property Restoration 
o WLP Security 
o Kalamazoo Property Management 

 
3. An explanation, with supporting factual data, of the efforts and success achieved by 

the social equity plan of the business to promote and encourage participation in the 
marihuana industry by local residents that have been disproportionately impacted by 
marihuana prohibition and enforcement, and the positive impact of the social equity 
plan on local residents; 

• They “Ban the Box” during the hiring process. 
• The company has implemented an optional questionnaire in the application 

process designed to help identify and prioritize candidates who may have 
experienced adverse effects due to marijuana prohibition. Based on 2023 
survey results, 8% of their workforce has been disproportionately impacted 
by marijuana prohibition and enforcement. 

 
4. A statement that the business is not in default to the City for any property tax, special 

assessment, utility charges, fines, fees, or other financial obligation owed to the City; 
• They are in good standing and not in default to the City. 

 
5. A statement that the hiring and public accommodation practices of the facility 

conform to the City's Nondiscrimination Ordinance provisions and documentation of 
the total number of employees broken out by managerial and operational employees, 
number of women, and number of minority employees and number of employees 
disproportionately impacted by marihuana prohibition and enforcement. 

• The facility conforms to the City's Nondiscrimination Ordinance provisions. 
• There are 10 women employees and 5 of them are in management roles. 
• There are 6 minority employees and 3 of them are in management roles. 

 
6. A statement, with supporting documentation, providing answers to the following 

questions: 
a. How many City residents do you currently employ? 

Page 7 of 40



• 7 employees reside in the City. 
b. How many current employees reside in Census Tracts 1 (Eastside); 9, 10 

(Edison), and/or 2.02,3 (Northside)?  
• 1 employee resides in the Eastside neighborhood. 
• 1 employee resides in the Edison neighborhood. 
• 1 employee resides in the Northside neighborhood. 

c. What is your plan to employ residents of the identified census tracts? 
• Their strategy involves implementing targeted outreach programs to 

engage with the local community. They plan to collaborate with local 
community organizations and educational institutions that serve the 
Eastside, Edison, and Northside neighborhoods to advertise open 
positions and opportunities for community education. 

• They have been working with Kalamazoo Valley Community College’s  
Cannabis Workforce Training program to help develop a pipeline for 
program graduates to find careers in their facilities. To further ensure 
inclusivity, they will actively participate in job fairs and career 
development events within the identified Census Tracts. 

d. How many of your employees have prior marihuana convictions (excepting a 
conviction for delivery or distribution to a minor)? 

• 1 employee. 
e. What is your plan for employees with a prior marihuana conviction to move up 

within your business and/or the marihuana industry?  
• Through ongoing training and professional development opportunities to 

enhance their skills and promote career advancement, when internal 
promotions are available, they prioritize the individuals with prior 
marijuana convictions, recognizing the value of their skills and 
contributions. 

 
7.  Proof that the marihuana business has received recognition and maintains the status as a 

Silver Level Social Equity All-Star or better with the Michigan Cannabis Regulatory 
Agency. 

• As of June 2023, they were accepted into the program at the Gold level. 
 
Please see the attached Marihuana Renewal Application Checklist, completed by City staff to verify if all 
requirements of the ordinance have been met. The City Clerk has verified that the applicant has no 
outstanding financial obligations to the City, there have been no complaints to the City Manager regarding 
compliance with the City’s anti-discrimination ordinance. The facility has passed its City Fire inspection, but 
there is an outstanding deficiency remaining from the Zoning inspections. The applicant has not met all the requirements 
for renewal.. 
 
RECOMMENDATION 
Staff recommends that the EDC Board recommend to the City Clerk’s Office a 90-day probationary 
renewal approval of the Adult Use Retailer Permit to QPS Michigan Holdings, LLC, pending correction of 
the zoning landscaping deficiency. 
 
The EDC Cannabis Committee recommended a 1-year renewal instead a 2-year, with suggestions for 
improvement regarding their social equity efforts. (This recommendation was made without the 
knowledge that there was still an outstanding zoning deficiency.) 
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ATTACHMENTS 
Renewal Application, (Staffing Plan), (Community Benefits Statement), and (Social Equity Plan) from the 
applicant. 
 

Adult Use Retailer Marihuana Renewal Application Checklist for:  

QPS Michigan Holdings DBA High Profile - Boutique Cannabis 
815 W Michigan Ave 
Contact: Ankur Rungta 
ankur@c3industries.com 

 
       

Type: Adult Use Retailer 
       

  Date Received Received By Comments 

Renewal Application Received 8/22/2023 Scott Borling    

Inspection Type: 
Inspection 
Date Completed by: Satisfactory? Notes 

Zoning Inspection 10/12/2023 Pete Eldridge No   

Fire Inspection 10/12/2023 Scott Brooks Yes   

  Date Name Comments 

Business Community Benefits Check-In 10/20/2023 Jared Chambers   

  Invite Sent EDC Meeting Date         

Invite to EDC Meeting   11/16/2023   

  Full-Time Part-Time Comments 
Jobs Created 10 4         
  Yes/No Comments: Verified by: 
Any Past Due Financial Obligations 
with City? (i.e. taxes owed, fees, fines, 
etc) 

No   Andrew Falkenberg   

Silver Level Social Equity All-Star or 
better status with the Michigan 
Cannabis Regulatory Agency 

Gold           

Attachments  
Staffing Plan City Economic 

Benefits Plan 
Social Equity 

Plan Handbook   

  Yes  Yes Yes N/A   

       
   All Items Complete No  
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STATE OF MICHIGAN 

 

GRETCHEN WHITMER 
GOVERNOR 

DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS 
LANSING 

ORLENE HAWKS 

DIRECTOR 

 

2407 N Grand River • P.O. BOX 30205 • LANSING, MICHIGAN 48909 

www.michigan.gov/cra • 517-284-8599 

LARA is an equal opportunity employer/program.  

 

 
June 28, 2023 
 
QPS Michigan Holdings LLC (DBA: High Profile) 
4420 Varsity Drive 
Ann Arbor, MI 48108 
 
The Cannabis Regulatory Agency’s social equity team reviewed your form for the Social Equity All-Star 
Program and would like to congratulate you on your acceptance into the program at the gold) level. The 
following license numbers will be displayed on our website under the gold level. These license numbers 
were provided on your form:  

 
• AU-R-000477 

• AU-R-000577 

Now that you have been accepted into the Social Equity All-Star Program here are some important 
things to know:  

• You are being awarded a digital copy of your Social Equity All-Star Program Gold seal. Feel free 

to use this seal on your website, social media, or in your licensed establishment(s) in any way 

that makes sense to highlight the establishment’s efforts. 

• Acceptance into this program is only valid for one year. In order to remain active in the program 

you will need to submit a Social Equity All-Star Program Renewal form each year you want to 

participate. 

o If at any time you would like to update your plans on the CRA website, you can email us 

your updated plan along with the Social Equity All-Star Program Amendment form.  

If there are any questions regarding this acceptance letter, please contact the social equity team via email 
at CRA-SocialEquity@Michigan.gov.  
 
Thank you, 
  
Social Equity Representative 
Cannabis Regulatory Agency 
www.michigan.gov/CRA 
 

Page 23 of 40

https://www.michigan.gov/cra/sections/social-equity-program/social-equity-all-star-program/recognition-tier-criteria-page#www.michigan.gov/cra
mailto:CRA-SocialEquity@Michigan.gov
http://www.michigan.gov/CRA


C i t y o f K a l a m a z o o 
 

INTER-OFFICE MEMO 
To: The Economic Development Corporation Board of Directors 

From: Paul Thuringer, Economic Development Supervisor 

    Jared Chambers, Business Specialist  

Date: November 13, 2023 
 
Re: Adult Use Retailer Permit Renewal for QPS Michigan Holdings, LLC 
 DBA High Profile – Cannabis Shop (4037 S Westnedge Ave). 

 

 
The City Clerk’s Office has requested that the Economic Development Corporation (EDC) Board of 
Directors evaluate the Marihuana Facility Permit Renewal Application submitted by: 
QPS Michigan Holdings, LLC for its facility at 4037 S Westnedge Avenue and that the EDC Board 
provide a recommendation regarding the renewal of this permit. The City Operating Permit, issued on 
December 15, 2022, is scheduled to expire on November 30, 2023, and must be renewed before its 
expiration for the facility to continue operating. The applicant has submitted the required renewal 
application and the annual permit fee. Below is the ordinance language that describes the specific role 
and responsibilities of the EDC in this process: 

 
§ 20B-12 

C. In determining whether to grant a renewal of a permit, the members of the City’s Economic 
Development Corporation board will evaluate the permit holder’s compliance with the statements it 
provided with its initial application and submission with its request for renewal of the following 
information: 

 
1. The Staffing plan for the business which describes the actual number of employees, 

including the number and type of jobs that the facility has created, and the amount 
and type of compensation (including benefits) paid for such jobs; 

• They have 14 employees, 7 full-time and 7 part-time. 
• 1 General Manager - $63,000  
• 1 Assistant Manager - $47,000  
• 2 Shift Leads - $38,480  
• 2 Inventory Specialists - $38,480  
• 1 full-time & 7 part-time Sales Associates/Receptionists - $31,200 
• Full-time employee benefits include; Medical, Mental Health, Substance Use 

Disorder, Chiropractic and Massage Therapy, Dental, Vision, & 
Maternity/Paternity Leave. 

 
2. An explanation, with supporting factual data, of the economic benefits to the City 

and the job creation for local residents achieved by the business, results of efforts for 
community outreach and worker training programs; 

• As of November 1, 2023, all retail store employees received a wage increase 
equal to $1.00 per hour. 

• This facility generates approximately $290,000 in gross annual wages to 
Kalamazoo residents.   
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• Staff contributed volunteer hours with the local organization, Loaves and 
Fishes assisting in preparing food for distribution to residents in need. 

• They tabled at the downtown Art Hops and summer festivals including a 
contribution of $15,000 to support the annual RibFest. 

• From June 2022 to June 2023, they made the following charitable 
contributions. 

o Loaves and Fishes - $1,666.66 
o Ministry with Community - $1,666.66 
o Out Front - $1,666.67 

• Their regional leadership has been collaborating with the Kalamazoo-based 
Professional Cannabis Education Network (PCEN) to support their efforts in 
enhancing cannabis training and creating workforce opportunities. 

• They use local contractors, businesses, and service professionals for 
construction and property maintenance, and other services. Some of them 
include; 

o Mr. Handyman: Building Repair 
o Solid Lawn Care: Lawn Care and Snow Removal  
o Culligan: Water Delivery Service  
o BELFOR Property Restoration 
o WLP Security 
o Kalamazoo Property Management 

 
3. An explanation, with supporting factual data, of the efforts and success achieved by 

the social equity plan of the business to promote and encourage participation in the 
marihuana industry by local residents that have been disproportionately impacted by 
marihuana prohibition and enforcement, and the positive impact of the social equity 
plan on local residents; 

• They “Ban the Box” during the hiring process. 
• The company has implemented an optional questionnaire in the application 

process designed to help identify and prioritize candidates who may have 
experienced adverse effects due to marijuana prohibition. Based on 2023 
survey results, 8% of their workforce has been disproportionately impacted 
by marijuana prohibition and enforcement. 

 
4. A statement that the business is not in default to the City for any property tax, special 

assessment, utility charges, fines, fees, or other financial obligation owed to the City; 
• They are in good standing and not in default to the City. 

 
5. A statement that the hiring and public accommodation practices of the facility 

conform to the City's Nondiscrimination Ordinance provisions and documentation of 
the total number of employees broken out by managerial and operational employees, 
number of women, and number of minority employees and number of employees 
disproportionately impacted by marihuana prohibition and enforcement. 

• The facility conforms to the City's Nondiscrimination Ordinance provisions. 
• There are 7 women employees and 3 of them are in management roles. 
• There are 5 minority employees and 1 of them is in a management role. 

 
6. A statement, with supporting documentation, providing answers to the following 

questions: 
a. How many City residents do you currently employ? 

• 6 employees reside in the City. 
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b. How many current employees reside in Census Tracts 1 (Eastside); 9, 10 
(Edison), and/or 2.02,3 (Northside)?  

• They currently have no employees who resides in each of the 3 identified 
neighborhoods. 

c. What is your plan to employ residents of the identified census tracts? 
• Their strategy involves implementing targeted outreach programs to 

engage with the local community. They plan to collaborate with local 
community organizations and educational institutions that serve the 
Eastside, Edison, and Northside neighborhoods to advertise open 
positions and opportunities for community education. 

• They have been working with Kalamazoo Valley Community College’s  
Cannabis Workforce Training program to help develop a pipeline for 
program graduates to find careers in their facilities. To further ensure 
inclusivity, they will actively participate in job fairs and career 
development events within the identified Census Tracts. 

d. How many of your employees have prior marihuana convictions (excepting a 
conviction for delivery or distribution to a minor)? 

• 1 employee. 
e. What is your plan for employees with a prior marihuana conviction to move up 

within your business and/or the marihuana industry?  
• Through ongoing training and professional development opportunities to 

enhance their skills and promote career advancement, when internal 
promotions are available, they prioritize the individuals with prior 
marijuana convictions, recognizing the value of their skills and 
contributions. 

 
7.  Proof that the marihuana business has received recognition and maintains the status as a 

Silver Level Social Equity All-Star or better with the Michigan Cannabis Regulatory 
Agency. 

• As of June 2023, they were accepted into the program at the Gold level. 

 
Please see the attached Marihuana Renewal Application Checklist, completed by City staff to verify if all 
requirements of the ordinance have been met. The City Clerk has verified that the applicant has no 
outstanding financial obligations to the City, there have been no complaints to the City Manager regarding 
compliance with the City’s anti-discrimination ordinance. The facility has passed its City Fire inspection, but 
there is an outstanding deficiency remaining from the Zoning inspections. The applicant has not met all the 
requirements for renewal. 
 
RECOMMENDATION 
Staff recommends that the EDC Board recommend to the City Clerk’s Office a 90-day probationary 
renewal approval of the Adult Use Retailer Permit to QPS Michigan Holdings, LLC, pending correction of 
the zoning landscaping deficiency. 
 
The EDC Cannabis Committee recommended a 1-year renewal instead a 2-year, with suggestions for 
improvement regarding their social equity efforts. (This recommendation was made without the 
knowledge that there was still an outstanding zoning deficiency.) 
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ATTACHMENTS 
Renewal Application, (Staffing Plan), (Community Benefits Statement), and (Social Equity Plan) from the 
applicant. 
 

Adult Use Retailer Marihuana Renewal Application Checklist for:  

QPS Michigan Holdings DBA High Profile - Cannabis Shop 
4037 S Westnedge 
Contact: Ankur Rungta 
ankur@c3industries.com 

 
       

Type: Adult Use Retailer 
       

  Date Received Received By Comments 

Renewal Application Received 8/22/2023 Scott Borling    

Inspection Type: 
Inspection 
Date Completed by: Satisfactory? Notes 

Zoning Inspection 10/12/2023 Pete Eldridge No   

Fire Inspection 10/12/2023 Scott Brooks Yes   

  Date Name Comments 

Business Community Benefits Check-In 10/20/2023 Jared Chambers   

  Invite Sent EDC Meeting Date         

Invite to EDC Meeting   11/16/2023   

  Full-Time Part-Time Comments 
Jobs Created 7 8         
  Yes/No Comments: Verified by: 

Any Past Due Financial Obligations 
with City? (i.e. taxes owed, fees, fines, 
etc) 

No   Andrew Falkenberg   

Silver Level Social Equity All-Star or 
better status with the Michigan 
Cannabis Regulatory Agency 

Gold           

Attachments  
Staffing Plan City Economic 

Benefits Plan 
Social Equity 

Plan Handbook   

  
Yes  Yes Yes N/A   

       
   All Items Complete No  
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STATE OF MICHIGAN 

 

GRETCHEN WHITMER 
GOVERNOR 

DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS 
LANSING 

ORLENE HAWKS 

DIRECTOR 

 

2407 N Grand River • P.O. BOX 30205 • LANSING, MICHIGAN 48909 

www.michigan.gov/cra • 517-284-8599 

LARA is an equal opportunity employer/program.  

 

 
June 28, 2023 
 
QPS Michigan Holdings LLC (DBA: High Profile) 
4420 Varsity Drive 
Ann Arbor, MI 48108 
 
The Cannabis Regulatory Agency’s social equity team reviewed your form for the Social Equity All-Star 
Program and would like to congratulate you on your acceptance into the program at the gold) level. The 
following license numbers will be displayed on our website under the gold level. These license numbers 
were provided on your form:  

 
• AU-R-000477 

• AU-R-000577 

Now that you have been accepted into the Social Equity All-Star Program here are some important 
things to know:  

• You are being awarded a digital copy of your Social Equity All-Star Program Gold seal. Feel free 

to use this seal on your website, social media, or in your licensed establishment(s) in any way 

that makes sense to highlight the establishment’s efforts. 

• Acceptance into this program is only valid for one year. In order to remain active in the program 

you will need to submit a Social Equity All-Star Program Renewal form each year you want to 

participate. 

o If at any time you would like to update your plans on the CRA website, you can email us 

your updated plan along with the Social Equity All-Star Program Amendment form.  

If there are any questions regarding this acceptance letter, please contact the social equity team via email 
at CRA-SocialEquity@Michigan.gov.  
 
Thank you, 
  
Social Equity Representative 
Cannabis Regulatory Agency 
www.michigan.gov/CRA 
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2024 Proposed EDC-BRA Meeting Schedule 

 

** 7:45 AM Start Time ** 

 

January 18 

 

February 15 

 

March 21 

 

April 18 

 

May 16 

 

June 20 

 

August 15 

 

September 19 

 

October 17 

 

November 21 

 

December 19 
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